Where can | find more Information?

eYou can call or email the Beat Helpline for
information and advice

e You can download useful information from Beat’s
Leaflet Library or purchase the Beat Guide to
Understanding Eating Disorders — a 24 page
booklet which has a section on eating disorders in
the workplace

The information in this leaflet has been
provided by Beat

Beat are the UK's leading charity supporting
anyone affected by eating disorders or
difficulties with food, weight and shape

Beat Adult Helpline: 0808 801 0677 (3.00pm-10.00pm)
Website: www.beateatingdisorders.org.uk

Beat

Eating disorders

Bolton Eating Disorders Service
Cheshire and Wirral Partnership NHS
Foundation Trust
Bolton Eating Disorder Service
Breightmet Health Centre
Breightmet Fold Lane
Bolton
BL2 6NT

Telephone: 01204 462785
Fax: 01204 463997

If you require translation services or a copy of this document in
other languages, audio tape, Braille or larger print, please speak to
a member of CWP staff, e-mail info@cwp.nhs.uk or write to:
Communications, Cheshire and Wirral Partnership NHS Foundation
Trust, Upton Lea, Countess of Chester Health Park, Liverpool
Road, Chester, CH2 1BQ.
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Jesli wymagane jest ttumaczenie lub kopia niniejszego dokumentu
w innych jezykach, na tasmie magnetofonowej, w jezyku Braille’a
lub duzym drukiem, prosimy o skontaktowanie sie z cztonkiem
personelu CWP (Organizacja partnerska krajowego systemu
zdrowia regionéw Cheshire i Wirral) lub przez poczte elektroniczna:
info@cwp.nhs.uk lub na adres: Communications, Cheshire and
Wirral Partnership NHS Foundation Trust, Upton Lea, Countess of
Chester Health Park, Liverpool Road, Chester, CH2 1BQ.
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Park, Liverpool Road, Chester, CH2 1BQ.

Feedback

We welcome any suggestions you have, please send youtr
comments, concerns, complaints and compliments to:
The Patient Experience Team, Trust Board Offices, Uptor
Lea, Countess of Chester Health Park, Liverpool Road,
Chester, CH2 1BQ.

For more information see www.cwp.nhs.uk
© CWP NHS Foundation Trust

The information in the leaflet was valid at the date of
production July 2018 and is due for review in July 2020.
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Worried about an employee?

Employees with eating disorders often present little
difficulty at work and excel at their job.

Whatever difficulties the person has, they will usually
make strenuous efforts to keep to themselves to avoid
their disorder being noticed at work.

The work situation, in itself, does not cause someone
to develop an eating disorder.

How will | know if an employee has an
eating disorder?

There are generally three ways that an eating disorder
may be brought to the attention of an employer:

1. The employee will tell you personally—this is an
unusual but positive sign

2.The outward signs and symptoms —For
example, noticeable weight loss or low weight which
is maintained over a period of time (seen in
moderate to severe anorexia), or marked change in
behavior over an extended time period

3. Colleagues become concerned and inform the
employer of their anxiety about a fellow worker.
This is usually the most commonly encountered
situation

Eating Disorder Diagnosis

Professionals use internationally agreed criteria to
make a diagnosis of an eating disorder. Diagnosis is
essential to be able to access treatment. The four
main diagnoses are:

e Anorexia Nervosa

e Bulimia Nervosa

¢ Eating Disorder Unspecified (EDU)
¢ Binge Eating Disorder

Facts about Eating Disorders

e Over 725,000 men and women across the UK are
affected by eating disorders.

¢ Although serious, eating disorders are treatable
conditions and a full recovery is possible, the
sooner somebody gets the treatment they need, the
more likely they are to make a full recovery

e Anyone can develop an eating disorder, regardless
of age, sex or cultural background

e Eating disorders claim more lives than any other
mental illness—one in five of the most seriously
affected will die prematurely from the physical
consequences or suicide

e Eating disorders are complex and there is no one
reason as to why somebody develops an eating
disorder

The Impact of Eating Disorders in the
Work Place

If your business involves the retail side of food,
clothes, sports or exercise you could consider the
impact of eating disorders on your customers and
clients.

None of these areas cause eating disorders, but
addressing the issues in a sensitive, informed and
compassionate way can make all the difference.

Staff who have some understanding of your
customers’ needs will give you a competitive
advantage.

How can | help?

Staff with managerial or supervisory
responsibilities will benefit from understanding
how best to support someone with an eating
disorder

Staff who develop or have an eating disorder may
require lengthy treatment or absence to attend
appointments.

Staff may need to have their working arrangements in
terms of hours or responsibilities altered to take their
health needs into account.

Eating disorders are illnesses and policies/procedures
around staff illness will be relevant.

| am Concerned by Business may have an
Impact on my Employee

You may find it useful to attend one of Beat’s training
sessions, such as “Understanding Eating Disorders”
to gain more information and advice about eating
disorders



